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CHAPTER ONE- WHO WE ARE
Welcome to Emmaus, a movement that was started in 1949 by Father Henri-Antoine Grouès, better known as the Abbé Pierre (pictured above), a catholic priest, MP and former member of the French Resistance during the Second World War. As an MP, he fought to provide homes for those who lived on the streets of Paris. 

One night, a man called Georges was brought to Abbé Pierre. Georges had been released after 20 years in prison, only to find his family unable to cope with his reappearance. Homeless and despairing, he had tried to commit suicide. Abbé Pierre did not just offer him a place to sleep but he asked for his help. He told Georges of the homeless mothers who came to him for help and how he could not cope with the problem on his own. Would Georges help him? 

Georges became the first “Companion”, living with Abbé Pierre and helping him to build temporary homes for those in need, first in his own garden, then wherever he could find land. Georges later said; “Whatever else he (Abbé Pierre) might have given me, money, home, somewhere to work — I’d have still tried to kill myself again. What I was missing, and what he offered, was something to live for.‟ 

In 1951, Abbé Pierre resigned as an MP to devote himself to fighting homelessness and poverty. He had to find money to pay for Georges, the 18 men who now formed the first “Community” and those who desperately needed the homes they provided. He started to tour the smart restaurants of Paris asking for donations. The Companions were outraged. They told Abbé Pierre firmly that begging compromised his and their self respect. Instead, they became “rag pickers” collecting things that people no longer wanted and selling them on. The concept of Companions running self supporting businesses, with the profits going to those in greater need, was born. 

Our Mission Statement 

To maintain and develop a safe and stable Community, that provides hope, opportunity and personal growth for people in need, to enable each individual to play their part in today’s world with confidence in their own ability to fulfil their potential. 

 Chapter Two - WHAT WE NEED FROM YOU

Tips for new Companions

It is not easy to arrive somewhere new, to settle in, make friends and find out what is expected of you.  It is normal to be wary, unsure or nervous at first.  The following tips may help:

· Introduce yourself to other Companions, staff and volunteers.

· Ask questions of the staff and other Companions to find out what is needed or expected.

· Listen and Look to find out what we do and why we do it.

· Do your best to do what is required.

· Be patient and take time to settle in.  Get a good idea of what we do and why we do it before you start to suggest ways of doing it better.

· When in doubt, ask.

Community needs

We need your help, support, co-operation and work in building and maintaining the Community and its recycling business so that we can become self-supporting and able to provide assistance to those in greater need than ourselves.  
Living with others is not always easy.  Fifty years of experience in Emmaus Communities has led to the making of a simple set of rules to which we can all agree.  The only purpose of these rules is to help us to live together in a safe and supportive home where the needs of all are recognised and respected.  All Companions are asked to understand, agree to, and abide by these rules:

As a member of the Community you must:
· Accept the principles of Emmaus.
· Take an active part in the life of the Community.
· Do the work that is asked of you to the best of your ability.

· Respect the rights of the Community and other Companions.

· Accept that you work for Emmaus Preston as a volunteer.

· Agree to set up a Credit Union/ bank account after 3 months in the Community 
· Meet with house team regularly

As a member of the Community you must not:

· Bring or consume alcohol on the premises, vehicles, in the grounds, or in the public areas surrounding the Community. 

· Bring or use illegal or non-prescribed drugs on the premises, vehicles, in the grounds, or in the public areas surrounding the Community.

· Enter any communal area after having had an alcoholic drink or being under the influences of drugs.

· Be violent, aggressive or abusive towards others.

· Enter another Companion's room without his or her permission.

· Take Community tools or equipment off site without permission. 

· Drive Community vehicles or use tools or machinery without permission.

· Keep pets without permission.

· Smoke anywhere within Emmaus Preston properties.
· Be alone with children in the Community without the permission of their parent or guardian, or allow anyone under the age of 18 into the community.

· Claim benefits, work outside the Community or draw on any money in addition to your Community allowance.

We need you to understand and follow these rules and to support and assist the Community Leader in ensuring that these rules are kept so that the Community can be a safe and welcoming home for us all.

Accommodation

Companions are allocated a room on arrival, you may be asked to move if necessary. Accommodation is allocated as appropriate and no resident has exclusive rights to any part of it. Rooms are usually allocated by the community leader. A companion’s room is their private space. You are asked to respect the privacy of other people and not enter their room without permission. 

The community leadership team has the right to enter all rooms at all times but will attempt to ensure that a companion is present if it is necessary to enter their room. Companions are responsible for keeping their own rooms clean and tidy. The weekly charge for your room is paid from housing benefit the rest is paid by Emmaus Preston. Companions occupy their room under license, which they are asked to sign on arrival and the conditions of which are the continued acceptance of these guidelines. 

Borrowing

Borrowing money from another Companion is not allowed. Unfortunately, we know from our experience of living in the Community that borrowing can lead to conflict and bad feeling, especially when individual Companions get too deeply into debt.

Community meeting

Our morning meetings are an important part of our life as a Community. Everyone is free to speak or bring up matters for discussion.  It is an opportunity for us to share ideas, sort out any problems or difficulties we may be having as a Community and plan together how we can improve the Community for ourselves and others.  We also discuss and recommend ways of supporting those in greater need than ourselves. We need you to attend these meetings, and do your best to help make them work.

Chapter Three - YOUR WORK HERE

Hours

Companions are expected to work for the Community for not less than 40 hours per week.  You will have five working days and two days off in each week.  Currently, days off are Sundays and the other day as agreed with your work supervisor.  Individual times off apply for household & kitchen crew.  You are expected to carry out whatever task is allocated to you by the Staff as best you can.  The work will be allocated as fairly as possible and your interests, skills and knowledge will be taken into account.

Responsibilities

You are responsible for following the schedule and being on time for work. If you find yourself with nothing to do, ask or look for a job.  Companions may not do paid work outside the Community for their own benefit without first gaining permission from the Community Leader.
Health and Safety

Health, safety and hygiene at work are everyone's responsibility and you should report any needs in this area to the Staff who will also inform you of any specific Health, Safety or Hygiene rules that apply to you.  You are required to follow the Managers' health and safety instructions.

Driving

If you are over 21 and can show the Community Leader a full driving licence you may be asked to drive the Community's Van from time to time. You may only drive a Community vehicle with the permission of a member of staff. There will be an informal assessment of your driving skills prior to being granted permission. 
A maximum of 6 points are allowed on your licence for speeding or minor traffic offences. If you have been convicted of a drink or drugs driving offence or have been convicted of taking and driving away a motor vehicle you will not be allowed to drive our vehicles without express permission of the Community Leader. 

If you have no licence, you may be offered the opportunity to apply for your provisional licence or replace a missing or disqualified licence after 3 months. Please discuss with the house team.
Community vehicles cannot be used to give driving practice or lessons.

Note:
Companions must never carry alcohol or illegal drugs in Community vehicles. 

Chapter Four - YOUR NEEDS

Staying away

If you wish to stay out overnight, please inform a Community Leader. This is for fire safety reasons. We need to know who is, and is not, in the building.  Because we need you to take an active part in the life of the Community, you cannot stay out overnight more than three nights a week. Please remember to conduct yourself in a manner that does not prevent you from working properly the following day.

Health
You are expected to register with a GP and Dentist as soon as practical after you arrive in the Community. Staff will be pleased to help you with this. If you need to see a doctor, dentist or optician, we can help you to make an appointment and arrange transportation if necessary. If you need non-​prescription medicine, ask someone from the leadership team.  If you wish to see an alternative therapist (acupuncture, homeopathy, massage, counselling, etc.) please speak to the support staff who can help with accessing services and may be able to assist with fees.

Please inform the Manager if you have any particular health problems, allergies, or needs that we should know about to ensure your health and safety. Please inform the house team of the medication you are taking. 
Medication

You remain completely responsible for taking your prescribed medication.  Do not give any of your medication to another member of the Community or ask others for their drugs. Safe storage is provided in the office for prescribed medication. You are advised to make use of this facility.

Transport

The Community will meet transport costs to and from appointments agreed with the Community Leader.  You must keep tickets for payment from petty cash. Please notify the house team if you have an appointment. 
Confidentiality

The Community Leader, Deputies and office staff will do their best to treat information given to them in confidence with discretion, but it will be necessary sometimes to share information with one another.

Managers and Deputies

There is always a member of staff on call. Please ask other Companions and the Duty companion for help first. Please don’t call on us unnecessarily out of hours but do call if you need to. You can contact the staff on call by calling their mobile phone number, which will be available on the payphone direct dial buttons. Make sure that you are shown how this works. The duty mobile phone numbers are also listed at the end of this document along with other numbers to call in an emergency should you be unable to reach a Community Leader.

Leaving the Community

You are free to leave the Community at any time.  If you choose to leave 7 days notice is required.

Any leaving money due will be paid after your room has been emptied and cleaned by you, you have handed in your key card, work clothes and any items ‘on loan’ from the community shop.

Should you choose to leave the Community (and not work with your support worker to find alternative accommodation) the community is under no obligation to find you alternative accommodation. 

Any belongings you leave behind will be disposed of after 28 days.
References

If you need a reference after you have left the Community, you must first ask the Community Leader for permission to use Emmaus as a referee. References will only be provided in writing. We will not normally give telephone references.

Chapter Five - GETTING ON WITH OTHERS

Living with other people is not always easy.  The most vital ingredient to getting on with others in the Community is respect.  You are asked to respect the other Companions and the Staff as they must respect you.  Treat others as you like to be treated.  

Our Community is a family within the family of Emmaus International, a world-wide organisation where everyone is treated equally.  We will not tolerate prejudice of any kind, whether on account of race, gender, sexual orientation, religion, disability or for any other reason.  

If you have a problem with another Companion, please try to sort it out by discussing it with them.  If you need help with this, see the staff.  

The following guidelines may be helpful:

· Do not make racist, sexist, or other offensive remarks.

· Do not enter another’s room without permission and do not outstay your welcome.

· Don't make ‘put down’ remarks about other Companions or their work - they are probably doing their best.

· If you are drunk, do not make others share the experience - most of us are not that interesting or good company when drunk!

· Don't borrow without permission.

· Don't take more than your fair share of food, clothes, toiletries, etc or horde food in your room.

· Don't make noise in the sleeping areas after 10.00 p.m.

· Don't make a habit of telling everyone how things 'should be done’. Some people may have been here longer than you and like the way things are done.

· Look after your personal hygiene - if you or your room smell you will not be popular!

· Work hard, do your best and if you cannot find something to do, ask.

· When in doubt ask.  A bit of talking and a lot of listening will solve most problems.

Treat others as you like to be treated.

Chapter Six - LEAVING THE COMMUNITY

You are free to leave the Community at any time and will be welcome to return or move to another Emmaus Community providing that a room is available.  If you leave the Community we reserve the right to dispose of any personal belongings that you leave behind after 6 weeks. Any leaving money due will be paid to you after your room has been emptied and cleaned by you, inspected by a Manager, and your keys and any Community property returned. If you have been with the Community for 6 months or more you are asked for 1 week notice to leave so that we can arrange to have your leaving money ready for you.
Chapter Seven - ABOUT EMMAUS

Emmaus UK

Emmaus Preston is part of the Emmaus UK Federation who work to encourage the growth of Emmaus and the fulfilment of its ideals throughout the UK. We currently have 21 active communities. 
Emmaus International

Emmaus Preston is also a member of Emmaus International, which exists to promote the ideals of Emmaus throughout the world.  Emmaus International forges links with other groups working to alleviate poverty and homelessness as well as sponsoring projects in areas of greatest need internationally. It is organised in continental regions. We therefore belong to Emmaus Europe region.

Our name

Emmaus is a town named in the Christian Scriptures.  It was the place where followers of Jesus found hope after his death.  It is hoped that, for people of all faiths and none, the name can represent a shared understanding that unity and progress can only be achieved through love. The name suggests the hope that we can “walk alongside” companions on their journey to happiness and fulfilment and share with them a positive change in their lives. The name suggests the hope that we can “walk alongside” companions on their journey to happier and fulfilment and share with them a positive change in their lives.

Our principle 

To serve the least fortunate first and those less fortunate than ourselves before ourselves.

Our belief

We believe that peace and justice must be based on this principle.

Our aim

We aim to live by this principle, helping others live, grow and find dignity through sharing and self-respect.

Fulfilment of the Emmaus ideal

We work to achieve this by establishing Communities where everyone is respected, valued and can join together in supporting themselves and each other.  The principal means we use to fulfil this ideal is to recycle and re-circulate unwanted goods in whatever way we can, so the value we restore to them can be turned into support for ourselves and help for those less fortunate.

We challenge conventional indifference to poverty.  We seek to stir the conscience of every individual to take up the challenge to combat and share in this suffering and not to rest until all such suffering has been eliminated.  We maintain the Declaration of Human Rights and the just laws of each society and nation regardless of political, racial, linguistic or other distinctions.  We remain subordinate to no other.

Our Ethos







Community Basics 


Basic Health and Safety



Main Community Rules 










Chapter Eight – WHEN ALL ELSE FAILS

Complaints procedure

In the case of a difference of opinion we encourage Companions to sort out their difficulties by talking to one another. There may be times when you cannot do this or it does not work.  At such times you should contact a member of the Management Team. 

You can make your complaint in writing or verbally, whichever is easier. If you make a verbal complaint the Community Leader will make a written note of what you have said and read this to you to make sure it is correct. 

When complaints are made the Manager will, within 7 days:

· Acknowledge the receipt of the complaint.

· Send the Companion making the complaint a copy of this procedure.

· Arrange a time to see the Companion to get any further details 
about the complaint.  

Notes will be taken by the Community Leader based on the comments of both the Companion making the complaint and any other person involved.

Companions who complain will receive a written statement and a verbal explanation of the outcome of the investigation and the decision of the Community Leader about any action to be taken.  

Should a Companion be unhappy with the response received from the Manager, the complaint can be referred to the Director of Emmaus Preston.  If the Companion is still unhappy with the response received, the complaint can be referred to the Trustees of Emmaus Preston by writing to John Dean , Chair of Trustees, Emmaus Preston. 

Should a complaint be about a Community Leader, the Companion should contact the Director as above.  Should a Companion be unhappy with the response received from the Trustees, the complaint can be referred to an external body. Again, this should be done in writing. More information will be provided when the complaints procedure is provided at the beginning of a complaint.

Companions have a right to and are encouraged to make use of an independent representative to help with the complaint.  If Companions would like help in making a complaint they can ask the Manager to suggest an appropriate person to help them. 

CHAPTER Nine - What is a Ban? 

Under certain circumstances you may be banned from the Community for a length of time.  This will result in your also being banned from other Emmaus Communities for the full ban period.  The reasons for being banned and the length of time are at the Community Leader’s discretion.

We will normally try to give notice of a ban and help you to access alternative accommodation, but if this would be detrimental to the safe running of the Community, the Community Leader may decide that you need to leave the Community immediately you have been banned.

The purpose of these rules is to help us to live together in a safe and supportive home where the needs of all are recognised and respected.
A warning system is in place to deal with most matters when rules are broken.  The warning that will be given will depend on the rule that is broken and to what extent it has been broken.  Other previous outstanding warnings will also affect the level of warning given.
If the rule that is broken results in a ban you will be asked to leave the community.  The length of ban will depend on the type of incident you are banned for.  

If you are asked to leave, the reasons and length of the ban will be clearly explained to you in writing.  All UK Emmaus Communities will be informed of the ban and it will apply to ALL UK communities.  Details of the ban will be held on file.
If you receive a ban you will not be allowed on the premises until the ban is completed. 
Some examples of possible reasons that you would be banned from Emmaus are (this list is not exhaustive):

Act of Violence

Theft

Alcohol on sight

Uncooperative/not working

Claiming undeclared benefits

Illegal drugs or paraphernalia on site

Supplying or dealing drugs



Finances

nances

The House

This is your home, we want you to be able to relax but please be respectful that the house in shared with other companions.  
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Our Guiding Principle: Serve the least fortunate first and foremost those less fortunate than ourselves before ourselves.








We Challenge conventional indifference to poverty.  We seek to stir the conscience of every individual to take up the challenge to combat and share in this suffering and not to rest until all such suffering has been eliminated





Our Method: To help those less fortunate is to create, support and promote communities in which all feel free and respected, and where they can meet their own needs and help each other. 





Our Freedom: In carrying out this task Emmaus recognises no ideal other than that expressed in the Emmaus Manifesto and no other authority other than its own constitution. It acts in accordance with the Universal Declaration of Human Rights adopted by the United Nations and with the just laws of every society and every nation. It makes no distinction on political, racial, linguistic, religious or any other grounds. .





To Fulfil our Method: Emmaus recycle and re-circulate unwanted good so the value of them can be turned into support for those in need and ourselves





Solidarity


Emmaus was founded on the principle of helping those in need. This is done through Solidarity. As an Emmaus Community we will be looking at ways we can give our time to help those in need in our wider community. 





If you have any ideas about how to do this please bring them to Community meetings. 





There may also be times when it is possible to go abroad to help Emmaus International. Please ask the Community team for details.





Laundry


Washing machines and tumble driers are in the laundry room on the landings. 





Washing powder is provided by the community.


Please empty the machine after use and remove your clothes from the tumble dryer or washing machine. 


Out of respect for other companions please do not use the machines after 9.30am. 





You are responsible for your own clothes.





Eating


Meal Times


Tuesday – Saturday


Breakfast: 7-8.15am Help yourself (toast, cereals, Tea & Coffee)


Lunch: Packed lunch available 


Dinner: 5.30pm Hot cooked evening meal. 


Sunday and Monday: help yourself


Please clean up after yourself and only take your fair share of the food!!!





Toiletries


Basic toiletries are provided by the community.  If you need toiletries they are available from the store cupboard in the kitchen. 


Kitchen/kitchenettes


The community kitchen is locked at 10pm. Food and facilities are available to cook up until this time. The community meal storage cupboard is out of bounds for general consumption as the food and products are stored as part of our planned menu. Kitchenettes are available to prepare food 24hours a day.  


Loaning/Buying from the shop


If you wish to purchase/loan anything from the shop it MUST go through the shop team or the Community Leader ONLY.  Please get a receipt (this will be kept on your records). Companions receive a 50% discount for all items bought that will remain on site. 


If you wish to get something on loan then it must be given back upon departure from Emmaus Preston. 














Meeting


Morning Meetings – every work day at 9.00am. Companions Meeting – last Friday of the month at 4pm (this will take place without staff involvement and the minutes will be submitted to the manager). 














First Aid


If you are injured at work or in the Community please let a staff member know as it will need to go in the accident book.


The first aiders for the day will be posted on the white board by the front door.


The First Aid Stations are located (we need these established). 


Fire regulations and procedures:  


Smoking is not allowed in any public areas of the Community.  There are designated smoked areas (Court Yard Area ) Companions may not smoke in their rooms at any time, due to the sensitivity of the fire sensors fitted in the individual rooms of the building.





 Under no circumstances should Companions tamper with the smoke detector in their room or interfere with the fire alarm system in any way.  People’s lives could depend on it! 














Fire


Always make sure you use the signing in/out book.


Keep all fire doors and exits clear.


On hearing the alarm make your way to the nearest fire exit.


DO NOT COLLECT ANY BELONGINGS, DO NOT RE-ENTER THE BUILDING.


Go to the fire assembly point which is located car park area to rear the Birches. 





Security


Please ensure that you close external doors behind you. Sign in all visitors.








Medication


You are responsible for taking your own prescribed medication.  Please do not share prescribed medication.


Health


If you need to see a health professional we can assist you in making an appointment. 


When you return to work after illness you will be asked to fill out a sickness self certificate.





Companions should make themselves familiar with the fire exits, in particular the nearest one to their room, and read the fire notice placed on the rear of the door in each room of the building, which must not be removed.





Please do not use incense or spray air freshener in your rooms as this can trigger the fire alarms. 


 Fire drills will be held at regular intervals.





If you find a Fire:





Press the nearest fire alarm.


Call the Fire Brigade immediately.


If safe to do so contact a member of staff in person or by phone.


Leave the premises by the fire doors, close the doors as you go and report to the assembly point. ( Car park area to rear of the Birches )


Do Not: collect your personal belongings.


Do Not: re-enter the building,


Do Not: use the lift.


Fire extinguishers are to allow people to escape only, Do Not attempt to tackle the fire


The person on duty will check that all Companions and staff are present at the fire evacuation point. 








Alcohol& Drugs


Alcohol is not allowed in the Community, Community grounds, in Community vehicles or any areas within the immediate vicinity of the Community. No one is permitted to be in communal areas of the Community after consuming alcohol.


Drugs are illegal and anyone found taking, storing or dealing illegal substances will face an immediate  ban and potential prosecution. 

















Work hours are 8.30am – 4.30pm, work days will differ but will mainly be Tues – Sat. 


You may be asked to work in a variety of different roles.


You must sign off all Benefits.


You cannot have a second income/job outside of Emmaus


If you find yourself with nothing to do, ask!





Holidays





You are entitled to one week’s holiday every 3 months from your arrival. 


At 3 months you are entitled up to £65 travel allowance OR £30 cash.  If you require travel booking please speak to a member of the community team. 


At 6, 9, 12 months and all 3 month intervals thereafter you are entitled to £140 holiday money.  Upon your return up to £65 for travel can be reimbursed on production of valid receipts.  You will not receive any travel money prior to your leave. 











Violence


Violence toward anyone will not be tolerated.





Visitors


Groups or individual may only be shown round with the permission of everyone in the Community.


Companions must have the permission of both other Companions and staff for a visitor (Day or overnight).


Day visitors must leave the community by midnight.


Please sign all visitors in and out.  This is essential so we know who is in the building in case of an emergency.


Visitors must sign a visitors license which the duty companion or RC will manage. 


You are responsible for the behaviour of your visitor.


If a visitor breaks any Community rules they and the Companions that is the responsible for that visitor may be banned from the Community. 











Privacy and noise


Please respect each other’s privacy.


Please keep noise to a minimum between 10pm and 8am.


Please clean up after yourself.


Keep all stereos, TV’s etc to a respectable noise level, especially at night.


If you feel any of the above are not be respected and cannot be resolved with the person concerned please inform a member of the Community staff. 





Compassionate Leave


Compassionate leave will be approved at the Community Leaders discretion. 





Bullying and Harassment 





Everyone has the right to be treated fairly so Emmaus Preston does not tolerate bullying or harassment toward or from anyone. 


If you feel you are discriminated against please see a member of the Community team. 





Breaking any of the rules may result in a warning and or ban from the Community








If a companions wishes to appeal against a ban they may do so by contacting the Community Director within 5  working days of the ban. This can be done by post –Tracy Hopkins 


If a companion wishes to make a complaint Emmaus Preston complaints procedure can be found in the Policies and Procedures folder located in the Community Office. 

















Allowances 


Allowances are £35 per week (£40 and £45 for an “RC/CA” respectively).Allowances are given out on Saturday after work. £5 is saved back per week. Advances of allowances will not be issued as standard practice and will only be approved under exceptional circumstances. The decision for this is at the CL discretion.  		Loans


Requests for a loan will only be considered if you have been a companion in the community for a minimum of 3 months and the decision remains at the CL discretion. Loans may not be issued on the same day as requested. They will only be approved under exceptional circumstances. 


Leaving Money


Companions will only be allowed to withdraw from their leaving money if they have been a member of the community for a minimum of 3 months. Withdrawals take place at the 3 month holiday stages. 














You do not have to pay for:


Water                     Bedding      


Heating                  Furniture


Electricity               Cleaning Materials


Rent                       Basic Toiletries


Food                      Travel to most appointments 


Council Tax           Maintenance


Plus help with clothes, prescriptions, travel, leisure and education. 


Tips


Tips from customers belong to Emmaus Preston.  They MUST be given in to the shop team and go toward the Companion leisure Fund. 











Internet


A wireless internet connection is available in the Community.  Please see staff for the password


The house internet is funded by the Companions’ fund.  


There are communal computers in the foyer. 


Please ensure you have signed the ‘Computer and Internet Usage Agreement’. 








There is a TV and DVD player in the communal lounge and table tennis and darts in the games room.


You can use the kitchen to make snacks and drinks but please clean up after yourself.














Smoking


Smoking in any of the communal areas is prohibited. There are designated smoked areas (Court Yard Area ) Companions may not smoke in their rooms at any time, due to the sensitivity of the fire sensors fitted in the individual rooms of the building.





Leisure


The Companions fund can be used by any Companion, with the agreement of others for leisure activities.  This could be a trip to the cinema or a day on a fishing boat.


The Companions fund is funded by tips given by customers. 








Transport


The Community Vehicles are for business and welfare use only.  For specific information relating to this please see the Vehicle policy which can be found in the community office. 








Transport


The Community Vehicles are for business and welfare use only.  For specific information relating to this please see the Vehicle policy which can be found in the community office. 





‘We are a Community, somewhere where we are united and together’





Emmaus offers a home in a Community, where people can live and work, sharing a life together, but retaining their own dignity and independence. At Emmaus, everyone is accepted for who they are now, not judged on what they might have been in the past. 





There are no rules about how long a Companion (as those who live and work in Emmaus Communities are known) may stay, provided they abide by the principles of Emmaus and the spirit of the Community. 





Being a Community is not just a matter of living together; it requires commitment. All Companions must respect each other and contribute to the well-being of the Community. They must agree to abide by the rules, for example not bringing alcohol or drugs into the Community. 





There are, of course, people for whom an Emmaus Community is not appropriate, for example if they require a degree of care and support which Emmaus is unable to offer, or because they pose a risk that the Community cannot manage. The degree of support which each Community can offer depends on its circumstances at the time. 





Emmaus is a secular organisation which is not linked to any religious faith or denomination, Companions of any faith, or none, are welcome.








